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Our vision: Creating a better World | Our Mission: Educating Young people to play a constructive role in society.



SUBJECT: ADDITIONAL ITEM TO SAFE FROM HARM POLICY

Introduction for new By-Law / Annexure

e In view of improving existing policies, we recommend that the following items be added to
improve the existing the Safe from Harm (SfH) policy.

Interpretation:
“Association” means the Mauritius Scouts Associations
“SfH” means Safe from Harm

Reasons:
e Ensure that our existing policy is aligned with the latest guidelines and/or best practices from
WOSM.

e Enforce the “Code of Behaviour” of youths and adults within the association.

e Ensure that our existing policy meets the WOSM Safe from Harm Assessment/Audit tool
requirement.

e Ensure that our organisation remains compliant and maintain our affiliation with WOSM.

Proposal:
We therefore propose the following:

e Concerned Policy: Safe from Harm Policy.
e Additional Appendix 2 be added the Safe from Harm Policy concerning the “Code of Behaviour”.
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APPENDIX 2: CODE OF CONDUCT / BEHAVIOUR (DO’s & DON’T’s)
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DO remember that you are a role model at all times, inside and outside of Scouting. You must set
a good example for others to follow.

DO report all Safe from Harm concerns directly to the Safe from Harm Team as soon as possible,
and always within 24 hours.

DO treat everyone with dignity and respect in line with the Scout Values.

DO set an example you would wish others to follow.

DO treat all young people equally - show no favoritism.

DO plan activities that involve more than one other leader being present, or at least are within
sight and hearing of others.

DO follow recommended adult/young people ratios for meetings and activities.

DO respect a young person’s right to personal privacy.

DO avoid unacceptable situations within a relationship of trust e.g. a sexual relationship with a
youth Member over the age of consent.

DO have separate sleeping accommodation (for males and females) for youth and adults for
overnight activities.

DO allow young people to talk about any concerns they may have.

DO encourage others to challenge any attitudes or behaviors they do not like.

DO avoid being drawn into inappropriate attention seeking behavior e.g. tantrums and crushes.
DO create an environment where children and young people feel safe and able to voice their
concerns.

DO follow the Association’s 'no alcohol' guidance when young people are in your care.

DO make everyone aware of the Association’s child protection procedures - young people,
parents/carers, Young Leaders and other helpers.

DO remember this code even at sensitive moments e.g. when responding to bullying, bereavement
or abuse.

DO keep other Leaders informed of where you are and what you are doing during activities or
meetings.

DO remember someone else might misinterpret your actions, no matter how well-intentioned.
DO take any allegations or concerns of abuse seriously and refer immediately DO NOT trivialize
abuse.

DO NOT plan to be alone with a child or young person in Scouts, either online or in person.

DO NOT form a relationship with a young person that is an abuse of trust.

DO NOT permit abusive peer activities e.g. initiation ceremonies, bullying.

DO NOT drink alcohol when you are directly responsible for young people and never allow young
people on Scouting activities to drink alcohol.

DO NOT engage in inappropriate behavior or contact - physical, verbal, sexual.

DO NOT play body contact games with young people.

DO NOT use inappropriate, suggestive or threatening language, whether verbal, written or online.
DO NOT get involved with a Safe from Harm concern if you have a personal friendship or family
connection with those involved. Step back and tell the Safe from Harm Team about the connection.
END OF APPENDIX 2
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