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SUBJECT: UPDATED MUTUAL AGREEMENT FORM (FROM ADULT IN SCOUTING POLICY)

Introduction for new By-Law / Annexure

In view of improving the association “Mutual Agreement” form of the Adult in Scouting Policy, we
recommend that the form be updated (as per annexed proposal).

Interpretation:

“Association” means the Mauritius Scouts Associations
“AiS” means Adult in Scouting
“" ” H H H H
Leaders” means any leader, commissioner, board member of the Association whether at group,
district or national level.

Reasons:

Ensure that our existing policy is aligned with the latest guidelines and/or best practices from
WOSM

Addition of Code of Conduct Section

Request for copy of NIC (front only) for identification purposes and exact name.

Ensure that our existing policy meets the WOSM Safe from Harm Assessment/Audit tool
requirement

Ensure that our organisation remains compliant and maintain our affiliation with WOSM

Increase awareness of Leaders when using the form

Proposal:
We therefore propose the following:

Concerned Policy: Adult in Scouting Policy
Section “Application for membership and appointment of volunteers”
o Refer to annexed updated form
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APPLICATION FOR MEMBERSHIP AND APPOINTMENT OF VOLUNTEERS
/ MUTUAL AGREEMENT

This form is to be filled out by a new adult volunteer. This application will be forwarded to the District Commissioner
and a copy will be kept by the Group Scout Leader for response in the event of a medical emergency. It is the
responsibility of the adult volunteer to notify/update appropriate persons of any changes in their medical status or
other information contained in this form that may occur throughout the Scouting year.

The Mauritius Scouts Association (‘MSA’) and the Scout Group you want to join, are the controllers of your personal
data, they will treat your personal data with the utmost importance and respect. This form is used to collect
information and to be used at Group/District/National level. This information will assist with the collection of records
on Adults in Scouting. We do not share the personal data provided in this form with any third parties. It will be securely
stored and accessible through the Group Scout Leader / District Commissioner / ARD Commissioner as long as you
are a member of the MSA. If you have any queries related to our use of your personal data, please contact the ARD
Commissioner at msa.admin@scoutsmauritius.org

Warrant number (for office Use): ....coecveeciiceiceccecie e
PERSONAL DETAILS
Family Name : .o Other NAMES: ..oiceee et e
Date Of Birth: c.oceeeeeeeeeeceiceeeeececee e ID Card NO: ettt s e v eer e aens
Contact NUMDBET: ..o Emergency NUMDET: ......ccoe oo e
RESTAENTIAI AQAIESS: .. vttt e et et e st eb e saesabeebseesbesassease e saesas sesaee saeesbsenses sae st bbasstesrssesaestesnssenn
o 0 LU Lo [ [ =TS OO
Status: Single/Married/Other: .......cccooeveeiveveerinecennns Health issues / disability: ......cccooveeeveeviericececeeeee e
Religion (0ptioNnal): ...cececeeeierieecere et Role applied for / Section: .......cccoveveeeeerecevecineeee e,
PERSONAL OBJECTIVE / VISION
PERSONAL REFERENCES
Name Relationship Contact numbers
EDUCATION
Institution Name From-To
PROFESSIONAL TRAINING AND QUALIFICATIONS
Course Institution Name Year
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SCOUTS

Mauritius

EMPLOYMENT AND WORK EXPERIENCE

Position Year
SKILLS
Technical Interpersonal Others
HOBBIES AND INTERESTS
SANCTIONS

Have you ever been prosecuted before a court of law for any offence AND subsequently found guilty? [ | Yes [ | No
If yes, give details (court, charge, date, sentence e.g prison, fine, caution or conditional discharge)

THIS SECTION IS TO BE FILLED IF NEW VOLUNTEER WAS A SCOUT FORMERLY

SCOUTING BACKGROUND
Date Invested: ......ccccveveveeiveereeenereeenen
Scout Group Post occupied From—-To

SCOUT TRAINING / WORKSHOP FOLLOWED/ATTENDED
Course Date Course Date

INTERNATIONAL EXPERIENCE / SCOUT PROJECTS / ACTIVITIES / TRAINING INVOLVED / ACHIEVEMENTS
Event Date

RECOGNITION / AWARDS / DECORATIONS
Reward name Date

END OF SECTION

IMPORTANT: Incomplete, inadequate or inaccurate filling of the form may cause the adult’s elimination form
consideration. It is an offence to give false information or to conceal any relevant information. This may lead to the
termination of the adult’s appointment.
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Mauritius

CODE OF CONDUCT - EXTRACT FROM P.O.R. (Rule 70.4)

This code of conduct is expected of all adults, uniformed and non-uniformed, who work within the Movement,
recognising that at all times they should act responsibly and exercise a duty of care to the youth members.

1. Adults in Scouting respect the dignity of themselves and others.

2. Adults in Scouting demonstrate a high degree of individual responsibility, recognising that at all times their
words and actions are an example to other members of the Movement.

3. Adultsin Scouting act at all times in accordance with Scouting principles, thereby setting a suitable example
to all.

4. Adults in Scouting do not use the Movement to promote their own beliefs, behaviours or practices where
these are not compatible with Scouting principles.

5. Adults in Scouting act with consideration and good judgement in all interpersonal relationships both inside
and outside Scouting.

6. Adults in Scouting respect everyone’s right to personal privacy at all times. They take special care where
sleeping, changing of clothing, bathing and ablutions are associated with any Scouting activity.

7. Adultsin Scouting avoid unaccompanied and unobserved activities with youth members wherever possible.
Remember, “in sight - out of hearing”.

8. Adults in Scouting for their own protection, should avoid potentially compromising situations by ensuring,
where reasonably possible, that at least two adults are in attendance whilst supervising and/or
accompanying youth members. It is recognised that, in certain circumstances, it may be necessary for a
Leader or adult, whilst acting responsibly and exercising their duty care, to be alone with a youth member.

9. Adults in Scouting realise that bullying, physical or verbal abuse, neglect or any type of abuse, is
unacceptable conduct by any member of the Movement.

TERMS AND CONDITIONS
e | will actively promote the Mission and Principles of Scouting.
e | accept the values of Scouting as set out in the purpose and values.
e |accept and understand that | have to safeguard the welfare of all members by protecting them from neglect
and from physical, sexual and emotional harm.
e | agree to abide and enforce the Safe from Harm (SfH) policy of the Association
e | have read, understood, agreed to the Code of Conduct, and | will abide by the Code of Conduct as a
condition of membership.
e | agree, as part of my membership requirement, to submit and to provide a police records check (Certificate
of Character) upon request.
e The Association retains the right to conduct background clearance checks by contacting local authorities at
its discretion.
e | agree not to promote any beliefs, behaviours or practices that are not compatible with the values of
Scouting.
e | agree to abide by the By-Law, Policies, Procedures and rules of the MSA.
e | accept that Scouting is a uniformed organisation.
e | accept the requirement to undertake the appropriate learning and/or training within the timescale as laid
down by the MSA.
e | will self-declare to the MSA any changes to this form.
e | understand that participation in MSA is voluntary and there is a degree of risk in some Scouting activities.
After carefully consideration the risks involved, | will take reasonable precautions to ensure the safety and
wellbeing of participants entrusted to me and my personal safety.
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ACCEPT / CONFIRM / DECLARE
) ettt ettt st sheeae et ee et s b e s e aea nee b sheeaeeut et e et aestes e e aen ste st saesreene , the undersigned applicant, agree
with the terms and conditions and declare that the particulars are true and accurate and confirm that | have not

wilfully suppressed any material fact.

[J Attached copy of NIC card (front only)

SIBNATUIE: .ot e e

Date: e s

APPROVAL OF GSL / DC / Chief Commisioner / Chief DATE RECEIVED (internal use only)

Scout NATIONAL ARD COMMISSIONER

NamMe: oo NaMe: .o
SIgNAtUIE: e e SIgNAtUIE: vt e
Date: . Date: .o
Group Stamp: MSA Stamp:
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